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IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 

REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 
 

INTERIM DETERMINATION FOR THE CRAFT OF #PLASTERER 
 
Issue Date:  November 22, 2005 
Expiration date of determination:  August 1, 2006** The rate to be paid for work performed after this date has been determined.  If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and 
Research for specific rates at (415) 703-4774. 
Localities: All localities within Inyo, Imperial, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,  
Santa Barbara, and Ventura Counties. 
 
This interim determination applies only to projects advertised for bids on or after December 2, 2005.  These rates supersede the Plasterer 
wage rates issued in the following General Prevailing Wage Determinations:  INY-2005-2, IMP-2005-2, KER-2005-2, LOS-2005-2, MON-
2005-2, ORA-2005-2, RIV-2005-2, SBR-2005-2, SDI-2005-2, SLO-2005-2, STB-2005-2, and VEN-2005-2. 
 
        Employer Payments                      Straight-Time                 Overtime Hourly Rate  
     Basic Health  Vacation    Total    Sunday/ 
   Hourly    And     And    Hourly   Daily  Saturday Holiday 
       Craft    Rate Welfare Pension Holiday Training Otherb Hours Rate  (1½ X) (1½ X)c   (2 X)  
 
#Plasterer  $26.52a $4.62 $2.71  $3.05 $0.40 $0.65  8.0 $37.95 $50.49 $50.49 $63.02 
 
 
 
 
    
#Indicates an apprenticeable craft.  Please refer to the Plasterer Interim Apprentice Schedule issued on November 22, 2005. 
** Effective August 2, 2006, there will be an increase of $1.75 to be allocated to wages and or employer payments.  Effective August 1, 2007, there will be an increase of $2.00  
     to be allocated to wages and or employer payments.   
a) Includes an amount for dues check-off. 
b) Amount is for Work Preservation and Administrative Promotion Fund. 
c) Rate applies to the first 8 hours worked.  All other time is paid at the Sunday/Holiday rate. 
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November 22, 2005 
 

IMPORTANT NOTICE TO AWARDING BODIES 
AND ALL INTERESTED PARTIES REGARDING CHANGES TO  

THE DIRECTOR’S GENERAL PREVAILING WAGE APPRENTICE SCHEDULES 
 

INTERIM APPRENTICE SCHEDULE FOR THE CRAFT OF PLASTERER 
 
LOCALITY:  All localities within Inyo, Imperial, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, 
Santa Barbara, and Ventura Counties 
JOURNEYMAN DETERMINATION REFERENCE: Please refer to the Plasterer interim determination issued on November 22, 2005. 
 
These apprentice rates supersede the Roofer apprentice rates issued in the following General Prevailing Wage Apprentice Schedules:   
INY-2005-2, IMP-2005-2, KER-2005-2, LOS-2005-2, MON-2005-2, ORA-2005-2, RIV-2005-2, SBR-2005-2, SDI-2005-2, SLO-2005-2,  
STB-2005-2, and VEN-2005-2. 
 
             PERIODIC WAGE PERCENTAGE PROGRESSIONS             EMPLOYER PAYMENTS  
  

 
 

Classification 
1st 

Period 
2nd 

Period 
3rd  

Period 
4th  

Period 
5th  

Period 
6th 

 Period 

Health 
and 

Welfare Pension  

Vacation 
and 

Holiday 

 
 

Training Other 

Plasterer A 45% A 50% A 60% A 70% A 80% A 90% Full B 

 
 

Full B B 
 
 
A) The duration for the 1st  Period is 852 hours, 2nd Period is 1135 hours, 3rd Period is 1419 hours, 4th Period is 1419 hours, 5th Period is 1135 hours, 

6th Period is 851 hours.  To obtain the hourly wage and amount for dues check-off contact the Division of Apprenticeship Standards. 
B) First step, no employer payment.  After 1000 hours total on the job training, the full amount is to be paid. 
 
NOTE:  Full means that the apprentice receives this employer payment at an amount equal to the journeyman. 
 

 


